
Are you interested in leading work that promotes the economic strength of low-income 
communities in our region, and Native communities nationally? The Community Development 
and Engagement Department (CDE) at the Federal Reserve Bank of Minneapolis is looking for 
an assistant vice president (AVP) to lead a team of policy analysts and contribute to the overall 
strategic direction of the department, build external networks and partnerships, and inform 
senior Bank leadership on economic and community development issues and opportunities. 
 
CDE’s work focuses on housing and homeownership, labor market policies, and credit access 
within low- and moderate-income families in the states that comprise the Federal Reserve’s 9th 
District. Additionally, the department’s Center for Indian Country Development focuses its efforts 
on data analysis and conducting applied research that supports tribes and Native peoples’ 
ability to practice economic self-determination. The policy team is specifically responsible for 
advancing the work of these focal areas by working closely with the applied research and 
engagement teams to inform policy to support better outcomes for underserved and low- and 
moderate-income members of our community and in Indian Country. 
 
The AVP for policy will serve as a department expert on translating research into policy and 
practice in our focus areas and on collecting community conditions pertinent to low-and 
moderate-income households and communities. In this role, you will contribute to the 
department’s leadership team by working in close partnership with the leaders of our research 
and engagement teams and with the CICD director and senior vice president to help develop 
new research topics and to track community-level trends and identify emerging issues, including 
through the cultivation of networks. 
 
We are looking for an individual who is committed to making a difference in reducing economic 
inequality and believes in the importance of sound, objective research and has an 
understanding of how to bring that work to the right stakeholders.  
 
Key Responsibilities:  
 
Effective Leadership and Management of the team 

• Provide clear direction and effective leadership to the policy team. 
• Effectively manage team with different levels of experience, provide direct constructive 

feedback to help team members achieve their objectives. 
• Identify what skills and expertise are needed for open positions and effectively manage 

recruiting. 
• Work with team members to identify growth opportunities and professional development 

plans. 
• Foster a creative, innovative, and adaptive team approach. 

 
Achieving our strategic objectives 

• Lead the policy team’s portfolio of work to help strategically plan and coordinate related 
research and stakeholder engagement activities. 

• Leverage demonstrated and creative methods to address low- and moderate-income-
community and Indian Country issues.   

• Contribute to individual content and provide critical review and support to our written 
publications. 

• Work collaboratively with our public affairs team in identifying and supporting 
communications around priority initiatives for engaging target audiences with our work 
and amplifying community voices. 



• Serve in a public-facing role providing presentations and representing the department’s 
research and policy analysis with external stakeholders. 

 
Qualifications: 
Bachelor’s degree or an equivalent combination of education and experience. 
Master's or Ph.D. in Public Policy, planning, economic development, urban or rural studies or 
other related field preferred. 
 
Minimum of 10 years of job-related experience in a policy context including a minimum of 5 
years of experience directly managing or supervising staff. 
 
Proven leadership and strategic vision skills, including forward-thinking orientation, supporting 
and motivating professional staff, and influencing positive outcomes aligned with an 
organization’s vision, values, and goals. Ability to pick up existing goals and execute effectively.  
 
Proven track-record in producing strategies and policy change. Exceptional skills managing 
complex projects with a multidisciplinary team. Knowledge and ability to support a team working 
on Indian Country economic policy and research. Familiarity with research on one of our focus 
areas - housing, labor market policies, Indian Country-specific topics and/or racial wealth 
inequality. 
 
Demonstrated ability to foster a creative, innovative, and inclusive environment. Excellent skills 
developing and motivating team members. Ability to support staff with innovation in a larger 
department and institution. 
 
Exceptional oral and written communication skills. Demonstrated ability to convey complex topic 
findings in an array of accessible formats to reach a broad audience of stakeholders effectively 
a plus. Experience developing and/or overseeing a communications and engagement strategy 
(publications, website, social media) a plus. 
 
An essential function of this position is working onsite. While this position qualifies for a  
hybrid working arrangement, employees are required to be onsite at least 4 days a week.  
 
Our total rewards program offers benefits that are the best fit for you at every stage of your 
career:  

• Comprehensive healthcare options (Medical, Dental, and Vision)  
• 401(k) match, and a fully-funded pension plan  
• Paid time off and holidays  
• Free public transportation passes  
• Annual educational assistance  
• On-site fitness facility   
• And more…  

 
The Minneapolis Fed is committed to developing a diverse workforce and providing an inclusive 
environment where all employees are respected and valued. We believe that we can foster 
development opportunities for all and reach our full potential by recognizing the unique 
experiences and identities of each of our colleagues. From economists to cash specialists, we 
work together to represent you in our economy.  
/ 

To apply, visit our website at www.minneapolisfed.org/about-us/careers 

https://www.minneapolisfed.org/about-us/careers/job-profiles
http://www.minneapolisfed.org/about-us/careers


 


