
Dean, School of Law
Department: 10352 - School of Law
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Job Summary
The University of Colorado Boulder encourages applications for the position of Dean of
the Law School. The Dean is the Law School’s chief academic and administrative
officer, providing thoughtful and equitable leadership, strategic planning, and
management of a nationally renowned academic program.

The Dean serves two equally important roles on the Boulder campus. First, the Dean is
the principal advocate for the Law School both within and outside the university.
Second, as a member of the Provost’s campus academic leadership team, the Dean
works collaboratively with other administrators and academic leaders to advance the
goals and mission of the CU Boulder campus overall. This leader must be committed to:
excellence in teaching, scholarship, and service; providing collaborative leadership both
within and outside the school; valuing and encouraging the contributions of a wide
variety of individuals and programs; recruiting and retaining outstanding faculty,
students, and staff; supporting academic freedom and the principles of diversity,
inclusiveness, equity, and accessibility; and engaging in significant fundraising. The
Dean must always act in furtherance of CU Boulder’s values of integrity, respect,
inclusiveness, and openness.

Colorado Law’s offerings include the nationally recognized juris doctor program, legal
clinics and other robust experiential learning opportunities, research centers, student-
run journals, dual-degree programs, master’s programs, and certificate programs. It
enrolls approximately 525 students and employs approximately 70 full-time faculty and
65 staff.

Who We Are
With our roots in Colorado and a global outlook, we are a supportive and diverse
educational and scholarly community in a place that inspires the vigorous pursuit of
ideas, critical analysis, contemplation, and civic engagement to advance knowledge
about the law in an open, just society. Our mission is to be an outstanding public law
school that: provides students with state-of-the-art legal education and prepares them to
serve wisely and with professionalism; advances the development of knowledge
through scholarship, testing of new insights, and challenges to the status quo; and
serves as a vehicle and catalyst for meaningful public service, all of which deliver high
value to our students and have positive impacts—both locally and globally—on the legal
profession and society.

What Your Key Responsibilities Will Be
Vision and Leadership

As the chief academic officer of the Law School, the Dean must work thoughtfully to
manage and implement the missions of the school and the university; maintain and
advance the Law School’s commitment to excellence in teaching, scholarship, and
service; and ensure that Colorado Law is on a sustainable path for the future as the
national landscape for legal education continues to change.

Academic Excellence



As the chief academic officer of the Law School, the Dean shall promote excellence in
scholarship, teaching, and service; and shall facilitate the development and
enhancement of academic and professional opportunities that meet the needs of CU
Law students.

Management

The Dean supervises full and part-time faculty and staff; in collaboration and
consultation with associate deans and faculty, recruits and evaluates faculty and makes
recommendations to the Provost on faculty appointment, reappointment, promotion,
tenure, and termination; oversees and facilitates the annual performance evaluation
process for faculty and staff; and assesses and plans for staffing needs and structures.
The individual in this position must effectively and efficiently manage and oversee the
budgets of the Law School and Dean’s Office, which includes preparing the annual
budget; allocating discretionary funds to initiate, support, and promote academic
initiatives that are consistent with the strategic direction of the school and the university;
and augmenting the financial resources of the school through private fundraising
initiatives.

Fundraising and Advancement

Under the ultimate direction of the Chancellor and in partnership with University
Advancement and the Law School Advancement team, the Dean plays a critical role in
creating a compelling and realizable vision for philanthropic support and alumni and
external engagement. The Dean will help inform the creation of new fundraising and
alumni engagement programs and have significant involvement in the identification,
cultivation, solicitation, and stewardship of individual and institutional donors, including
major foundations and law firms. The Dean will attend numerous donor and alumni
engagement meetings and events throughout the year and will provide leadership to the
School’s Law Alumni Board. 

Outreach and Collaboration

The Dean represents the Law School to university administration; on the Boulder
campus Council of Deans, other campus bodies, committees, and councils; serves as
the Law School’s spokesperson at academic, social, and public functions; engages in
outreach activities to maintain collegial relationships with alumni and external
constituencies of the Law School; and engages in professional service activities to
maintain and enhance their professional and scholarly development and presence in
the profession and in the larger community. Consistent and in coordination with the
strategic directives of the Chancellor and the Chancellor’s cabinet, the Dean serves the
CU system and the state of Colorado.

What We Can Offer
A competitive salary commensurate with experience and a comprehensive benefits
package.

Benefits 
The University of Colorado offers excellent benefits, including medical, dental,
retirement, paid time off, tuition benefit and ECO Pass. The University of Colorado
Boulder is one of the largest employers in Boulder County and offers an inspiring higher
education environment.

Be Dynamic. Be Strategic. Be Boulder.

What We Require

Juris Doctor.
Academic and professional experience commensurate with a tenured position at
the level of full professor.

What You Will Need



Outstanding academic and scholarly credentials.
Dedication to advancing the public service commitment of the Law School.
A deep appreciation for the legal profession and for the Law School’s scholarly and
teaching mission.
Excellent fundraising skills and enthusiasm for leveraging the power of
philanthropy and external relationship-building to elevate the School’s teaching,
research, and public service mission and local and national reputation.
The capacity for thoughtful and creative administrative and intellectual leadership.
A demonstrated record of facilitation skills, collaboration, and consensus building.
The ability to develop and support a welcoming, respectful, compassionate, and
inclusive environment for faculty, students, and staff.
Demonstrated managerial and administrative skills.
Demonstrated, active dedication to diversity, equity, inclusion, and accessibility.
Outstanding skills in oral, written, and interpersonal communications.
The ability to lead with transparency and integrity to gain the confidence and trust
of others, and to build partnerships to work collaboratively with others to meet
shared objectives.
The aptitude to inspire teams to pursue innovative approaches to advancing the
mission of the Law School and the CU Boulder campus.
The capacity to build community among the Law School’s students, faculty, staff,
and alumni.

Special Application Instructions
To apply, please submit the following materials through CU Boulder Jobs: 

1. A current CV
2. A cover letter that specifically addresses how your background and experience

align with the requirements, qualifications, and responsibilities of the position.

You will not be asked to provide the names of references at this time. The search
committee will request letters of recommendation for those identified as finalists for the
position.

The position will remain open until filled. Review of applications will begin on December
1, 2020, but applications will continue to be accepted after that date.

Posting Contact Name: Boulder Campus Human Resources
Posting Contact Email: Recruiting@colorado.edu

The University of Colorado is an Equal Opportunity/Affirmative Action Employer

http://jobs.colorado.edu

