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ERACCE is an organization that provides training and technical support to dismantle institutional racism 
and build antiracist multicultural diversity, equity, and justice within institutions and communities in 
throughout Michigan. Established in 2000, ERACCE is located in Kalamazoo, MI. ERACCE programs 
focus on systemic racism and seek to address the root causes of racism through long-term institutional 
transformation. ERACCE offers introductory and advanced trainings and workshops, consultation, and 
technical support on cultural competency, antiracism, institutional organizing and organizational 
development and works in partnership with Crossroads Antiracism Organizing and Training.  

Presenter 

  
Fernando Ospina, MA is an organizer, trainer, and evaluator at Eliminating Racism & Creating/
Celebrating Equity (ERACCE). He is a PhD student and Thurgood Marshall Fellow at Western Michigan 
University’s department of Sociology, community faculty at Western Michigan University School of 
Medicine, a statewide representative of the Kalamazoo Truth Racial Healing and Transformation 
initiative, and a member of the Kalamazoo Public Library Antiracism Transformation Team. He has a 
Master's degree in Conflict Resolution from the University of Denver Korbel School of International 
Studies and a Master's degree in Counseling Psychology from the University of Denver Morgridge 
College of Education. His BA is in Philosophy from the University of Florida. He has experience working 
with youth and adults charged with violent and nonviolent crimes. He has facilitated anger management 
classes and treatment classes for male and female domestic violence offenders. He is driven by the desire 
to create a world in which people live harmonious, authentic lives in a world free of all forms if violence. 

Learning Objectives 

1. To explore common language and definitions to understand the continuing issue of 
racism throughout the United States. 

2. To understand racism and bias as systemic issues, and not simply issues of individual 
attitudes and actions. 

3. To draw historical and contemporary connections between law and racism. 
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Defining Racism 

1. We need a common definition and a common analysis of racism if we want to work on 
solutions to racism.  

2. Racism is not the same thing as individual race prejudice and bigotry. All people are 
racially prejudiced (regardless of racial/ethnic identity). It is part of the air we breathe. 
It is socialized into every person.  

3. Racism is more than race prejudice. It is more than individual attitudes and actions. 
Racism is the collective actions of a dominant racial group. 

4. Systemic power turns race prejudice into racism. Racial prejudice becomes racism 
when one group’s racial prejudices are enforced by the systems and institutions of a 
society, giving power and privilege based on skin color to the group in power, and 
limiting the power and privilege of the racial groups that are not in power. 
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Race Prejudice 
+ 

the misuse of power 
by systems and institutions 

= 
RACISM
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Resources 

Books: History and Law 

Alexander, Michelle. 2012. The New Jim Crow. New York: New York : New Press,  
Kluger, Richard. 2004. Simple Justice: The History of Brown v. Board of Education and Black 

America’s Struggle for Equality. New York: Vintage Books. 
Desmond, Matthew. 2016. Evicted : Poverty and Profit in the American City. New York : Crown 

Publishers. 
Dunbar-Ortiz, Roxanne. 2014. An Indigenous Peoples’ History of the United States Boston : 

Beacon Press. 
Haney-Lopez, Ian. 2006. White by Law: The Legal Construction of Race. 
Kendi, Ibram X. 2016. Stamped from the Beginning : The Definitive History of Racist Ideas in 

America. New York : Nation Books. 
Mills, Charles W. (Charles Wade). 1997. The Racial Contract / Charles W. Mills. Ithaca : Cornell 

University Press. 
Roediger, David R. 2005. Working toward Whiteness : How America’s Immigrants Became 

White : The Strange Journey from Ellis Island to the Suburbs. New York : Basic Books. 
Rothstein, Richard. 2017. The Color of Law: A Forgotten History of How Our Government 

Segregated America. 
Takaki, Ronald. 2011. A Different Mirror: A History of Multicultural America.  

Films 

1993. Simple Justice. [A dramatized history of Brown v. Board of Education. Streaming on 
YouTube] 

DuVernay, A. 2016. 13th. Kandoo Films.  
California Newsreel. 2014. Race-- the Power of an Illusion. San Francisco, California, USA : 

California Newsreel. 
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