
 

 
 

ASSOCIATE ATTORNEY 
POSITION DESCRIPTION 

 
March 29, 2019 

 
The Firm is currently recruiting for an Associate Attorney to be resident in our Washington, D.C. 
office.  The Associate Attorney should have a strong interest in representing American Indian 
nations and tribes, Native-owned companies, and firms doing business in Indian Country.  The 
primary areas of responsibility will be provision of legal services, however, some policy work 
will be assigned and the attorney may need to register as a lobbyist.  The Associate Attorney will 
report to the Firm President and Owner Robert Odawi Porter, Esq. and interact with Firm clients, 
affiliates, and others outside of the Firm to accomplish the duties of the position.  

RESPONSIBILITIES 

• Provide legal services to American Indian nations and tribes on a wide range of matters focused 
on promotion and protection of tribal sovereignty and self-determination, including Business 
Development, Intergovernmental Relations, Lands, Natural Resources, Taxation issues, 
Litigation and Expert Witness Support, and Policy Analysis;  

• Conduct legal and legislative research and compile summaries of information for internal and/or 
client review; 

• Assist with the monitoring and reporting of legal, legislative, regulatory, industry and/or client-
based areas of interest;  

• Other duties as may be assigned to fully meet the requirements of the position. 

EXPERIENCE & QUALIFICATIONS 

• Juris Doctorate degree required, with a demonstrated record of academic excellence, with an 
advanced degree in a related field (e.g. business administration, public administration, 
economics) preferred; 

• Admission to the Bar and prior experience as an attorney (1-3 years) is preferred, but not 
required;   

• Prior experience working on American Indian policy issues is preferred, but not required; 

• Professional demeanor and strong verbal, written, time management, organizational and 
interpersonal skills are essential; 

• Strong sense of good judgment and independence; 



 

 
                                   

Page 2 of 3 

• Well-developed analytical, research and problem-solving skills;  

• Capacity to handle multiple assignments and meet deadlines with precision and attention to 
detail; 

• Proficient in MS Office Suite and related applications; and 

• National travel as needed. 

The Firm offers a premium salary and benefits package, depending upon qualifications and 
experience.  Interested applicants should send us an email containing (i) a cover letter explaining 
your interest in the position, and (ii) a resume to:  

  Recruitment Committee 
  Odawi Law PLLC 
  601Pennsylvania Avenue, N.W. 
  South Tower, Suite 900 
  Washington, D.C.  20004 
  steve@odawilaw.com   
   
The application deadline is April 13, 2019, however, the position will remain open until filled.  

* * * 
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ABOUT ODAWI LAW PLLC 
 

Odawi Law PLLC provides premium professional legal and government relations 
services to sovereign American Indian nations and tribes, Native-owned businesses, and 
companies doing business in Indian Country. 
 

The Firm is led by Robert Odawi Porter, a former President of the Seneca Nation of 
Indians, and an experienced and innovative attorney, advocate and strategist who has devoted his 
25+ year professional career to advancing the rights of sovereign American Indian nations and 
tribes in the United States.   
 

A citizen of the Seneca Nation of Indians, Rob was raised in the Nation’s Allegany 
Territory and earned his education from Syracuse University and Harvard Law School.  He 
began his legal career at a large Washington, D.C. law firm and later served two terms as the 
Seneca Nation chief legal counsel and policy advisor.  He was the founding chairman of Seneca 
Holdings LLC, the Nation’s diversified investment company and in 2010, was elected as the 67th 
President of the Seneca Nation of Indians.  Rob has served as a tenured law professor at the 
University of Kansas, the University of Iowa, and Syracuse University, and is an accomplished 
author of numerous scholarly publications, analytical reports, and expert witness reports.   
 

A proven advocate, Rob has provided leadership in major conflicts with the U.S. federal 
and state governments to protect tribal sovereignty and treaty rights, including efforts to stop 
New York State from taxing Seneca commerce and lobbying for the Tribal General Welfare 
Exclusion Act of 2014, which ended the practice of IRS auditing of Indians for benefits received 
from their tribal governments.  He has successfully advocated on behalf of numerous sovereign 
tribal nations on a wide range of legal and policy matters, including crisis-oriented engagements.  
As Seneca President, Rob led the effort to complete the Nation’s $130 million Buffalo Creek 
Casino expansion in the City of Buffalo with widespread public and political support.     

 
In addition to the legal services he provides to Indian nations and Native-owned 

companies, Rob also represents several Indian nations, tribes, and an Alaska Native Corporation 
as a registered federal government lobbyist at his firm, the Capitol Hill Policy Group LLC 
(www.capitolhillpolicygroup.com).   

 
Rob has been named one of the “Best Lawyers in America” by U.S. News-Best Lawyers 

for 2018 and 2019.  For more information on Rob, his team and his work, please see the Firm’s 
website at www.odawilawpllc.com.  

* * * 

Odawi Law PLLC is an equal opportunity employer and provides a preference in 
employment to citizens of federally-recognized American Indian nations and tribes consistent 
with applicable federal law.  


