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 A. Calendar of Events 

 

Issuance of RFP   May 15, 2013      

Proposal Due Date   June 28, 2013    

Contractor Selection   July 5, 2013               

 

A copy of your proposal is due no later than 5:00 p.m. on June 28, 2013 in a sealed 

package or packages.  All proposals should be delivered to: 

 

  Conf. Tribes of Grand Ronde 

  Attention: Court Administrator Angela Fasana 

  9615 Grand Ronde Rd. 

  Grand Ronde,  OR  97347 

  

B. General Information 

 

The Confederated Tribes of the Grand Ronde Community of Oregon (“Tribe”) is a 

federally recognized Indian Nation located within the boundaries of Yamhill and Polk 

Counties in the state of Oregon.  The Tribe consists of approximately 5,991 Tribal 

members.  The Tribal government provides a wide variety of government services 

including health, law enforcement, conservation, education, family services, Tribal 

Court, Indian Child Welfare, land management, cultural, roads, maintenance, historic 

preservation, and elderly services.  In addition, the Tribe operates a gaming facility, a 

convenience store, and a construction company.    

 

The Tribe currently has a Tribal Court and has adopted several ordinances that govern 

cases that come before the Court.  In addition, the Court has adopted by promulgation 

the Federal Rules of Civil Procedure, Federal Rules of Appellate Procedure as well as 

the local district and circuit rules, and the Federal Rules of Evidence. The Court does 

not currently exercise criminal jurisdiction nor does it conduct jury trials.    
 

C.  Desired Scope of Services 

 

The Tribal Court currently hears a variety of cases, such as child dependency, torts, 

uncontested divorces, name changes, and various administrative review type cases 

such as enrollment and employment decisions.  In an effort to build capacity of the 

Court, the Tribe is seeking proposals from interested individuals, legal service 

providers, agencies or law firms to develop new Tribal ordinances, revise current 

ordinances, develop self-help packets, and develop local rules for the Court.   

 

The process of developing new ordinances will require working with the Chief Judge, 

Court administrator, and various Tribal committees, departments, executive officers 

and Tribal Council.  Tribal law requires a 30 day comment period for new or revised 

ordinances.  The Tribe has set a target date of November 1
st
 for implementation of the 

new or revised ordinances, rules, and self-help packets.   
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The general scope of work includes: 

 

1.  Proposing revisions to the uncontested Divorce Ordinance to include contested 

divorces. 

  

2.  Proposing revisions to the Public Safety Ordinance to address public safety 

issues in the community as well as shift the enforcement of public safety 

violations from the General Manager’s Office to the Tribal Police Department and 

Tribal Court. 

 

3.  Proposing revisions to the Annual Timber Use Policy and Forest Products 

Ordinance to address issues related to unauthorized gathering and taking of 

resources from Reservation lands and shift enforcement of violations from the 

Natural Resources Department to the Tribal Police Department and Tribal Court. 

 

4.  Proposing revisions to the Fish and Wildlife Ordinance to address issues of 

unauthorized taking of fish and wildlife from Reservation lands and shift 

enforcement of violations from the Fish and Wildlife Committee to the Tribal 

Police Department and Tribal Court.   

 

5.  Proposing a Child Custody Ordinance to address child custody disputes 

involving Tribal children.   

 

6.  Developing proposed forms and instruction packets for self-represented 

litigants filing cases under the new or revised ordinances discussed above.   

 

7.  Proposing local court rules with respect to civil and appellate procedure.   

 

8.  Finalizing Ordinances, rules and packets after discussion with Tribal Council, 

Chief Judge and court administrator.   

  

D.  Proposal Requirements 

 

The following is a list of the information to be provided by the applicant.  A proposal 

that does not include all the information required below shall be deemed non-

responsive and subject to rejection.  The proposal must respond to all the areas listed 

below, in the order listed.   

 

Any questions concerning this RFP shall be forwarded, in writing, by e-mail, or mail, 

as follows: 

 

Conf. Tribes of Grand Ronde 

  Attention: Court Administrator Angela Fasana 

  9615 Grand Ronde Rd. 

  Grand Ronde, OR  97347 
 

  Angela.fasana@grandronde.org 
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Respondents are required to limit their submissions to 10 single-sided 8 ½ X 11-inch 

pages and address the following: 

 

1. Provide the name, title, address, telephone/fax numbers and e-mail address 

of the individual the Tribe should contact with respect to your proposal.  

 

2. Briefly discuss the history of your firm, including founding date, how 

organized, names of principals, number of employees, and experience with 

Indian Tribes.   

 

3. Describe in detail how you propose to staff for the services.  Identify the 

individuals who will be involved and the primary role and responsibilities 

and their experience for each. 

 

4. Describe your experience or familiarity with Federal Indian Law, 

jurisdictional issues, and development of tribal codes and rules.   

 

5. Provide the company name, contact person, address and telephone number 

and a project summary of three references for which you have performed 

similar work. 

 

6. Identify the nature of any potential conflict of interest your firm might have 

in providing services under this proposal.   

 

7. Describe in detail the estimated plan for completion of the work including 

hours dedicated to planning, travel, research, drafting and revisions. Include 

a timeline for completion of the project keeping in mind the required 30 day 

comment period for all new and revised ordinances and the implementation 

target date of November 1
st
 set by the Tribe.  Indicate a rate of pay and 

include a total estimate summary. 

 

E.  Evaluation and Selection 

 

A. Evaluation 

 

The Tribal Court Chief Judge, Court Administrator, and a staff attorney will serve 

as the selection committee of the proposals.  The committee will evaluate the 

proposals based on the following factors (which are not necessarily listed in order 

of importance): 

1. The qualifications, experience and availability of the lead person(s) and 

any other individuals assigned to the team.  

 

2. Overall completeness, clarity, quality of proposal and responsiveness to 

the RFP. 
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3. Capabilities in response to the scope of services and criteria. 

 

4. Information provided by client references. 

 

5. Cost. 

 

6. Other factors deemed material. 

 

B. Selection Process 

 

The selection committee will initially review all proposals to determine 

responsiveness and whether all threshold criteria have been met.  The selection 

committee will do a comparative review of all proposals and may conduct 

interviews with all applicants. 

The Tribe retains the right to reject all submittals.  Selection is also dependent on 

the negotiation of a mutually acceptable contract between the Applicant and the 

Tribe.  

 

VI. Proposal Conditions and Instructions 

 

A. Limitations 

 

This RFP does not commit the Tribe to award a contract, pay any costs associated 

with the preparation and presentation of a proposal, or procure or contract for 

services of any kind whatsoever.  The Tribe reserves the right to revise the 

evaluation and selection process without notice and in its sole discretion, to accept 

or reject any or all responses to this RFP, to negotiate with any or all considered 

contractors, or to cancel the RFP in whole or in part.  The Tribe reserves the right 

to request additional information from any or all applicants. 

Applicants may be requested to clarify the contents of their proposals.   

An applicant may be required to participate in negotiations and to submit any 

price, technical or other revisions to its proposal that may result from such 

negotiations. 

All materials submitted in response to this RFP will become the sole property of 

Tribe and will not be returned. 

B. Proposal Submission 

 

A cover letter, which shall be considered an integral part of the proposal, shall be 

bound with the proposal and signed by the individual or individuals authorized to 

bind the Applicant contractually.  The cover letter shall contain a statement to the 

effect that the applicant’s work for the Tribe will not create any conflicts of 

interest and shall certify that the statements contained in their proposal are true 

and correct to the best of their knowledge. 
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The Tribe may waive informalities or irregularities in a proposal. 

 

C. General Conditions 

 

The applicant awarded the contract must agree to sign a confidentiality 

 agreement. 

The applicant must disclose any potential conflicts of interest which may arise if 

they were to accept an award of a contract with the Tribe. 

All applicants are obligated to update any changes in their proposal prior to the 

proposal due date.   

A contract must be entered into between the parties that specifies all of the terms 

and conditions. 

 

The contract regarding these services shall be governed and construed in 

accordance with and pursuant to the laws of the Tribe. 

 

All applicants will receive written notification as to whether their proposal was 

selected.  

 

 

 

 


